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QWURGXFWLRQ DQG (OLJLE

7R EH HOLJLEOH IRU KHDOWK GHQWDO DQG AH[LEOH VSHQGLQJ EHQHA
(not temporary) status and scheduled to work at least 56 hours during a two-week pay period. To

EH HOLJLEOH IRU SDLG OHDYH OLIH LQVXUDQFH DQG N EHQHAWV \|
temporary) status and schedule to work at least 30 hours during a two-week pay period.

Eligible dependents include:
 Your current legally married spouse
« <RXU QDWXUDO DGRSWHG FKLOG VWHSFKLOG IRVWHU FKLOG RU AQDQ
* Your disabled dependent adult child, provided certain conditions are met

7KH DQQXDO HQUROOPHQW SHULRG LV WKH RQO\ WLPH \RX FDQ FKDQJH E
GXULQJ D SODQ \HDU XQOHVV \RX KDYH D TXDOLAHG (OHFWLRQ &KDQJH
death, marriage, divorce, adoption, ineligibility of a dependent, unpaid leave of absence by you or

\RXU VSRXVH EHFDXVH RI \RXU VSRXVH:V HPSOR\PHQW 3OHDVH FKRRVH

%HQHAW KHQ $P , (OLJLEOH"

OHGLFDO 30DQ Employees will be eligible for coverage on their date of hire Wilder & you

'"HQWDO 30DQ Employees will be eligible for coverage on their date of hire Wilder & you

JOH[LEOH 6SHQG|ILOJ : - : .

SFFRXQWV )6$ E?nployees will be eligible for coverage on their date of hire You

%DVLF /LIH ,QV XU D Qlktldf the month following 30 days of employment Wilder
Employees can enroll anytime but waive “Evidence

6XSSOHPHQWDO

/LIH ,QVXUDQFH of Insurability” if added within 30 days of employment You

following approval from Prudential.

ployees can enroll anytime but waive “Evidence
nsurability” if added within 30 days of employment You
following approval from Prudential.

6SRXVH 'HSHQGH
/JLIH ,QVXUDQFH

/IRQJ 7THUP Immediately upon hire or attainment ,
'LVDELOLW\ ,QVXUDQFH RI D EHQHAWYV HOLJLEOH VWDVW%Vg‘yOU
$FFLGHQWDO 'HDW :

'LVPHPEHUPHQW $ﬁst of the month following 30 days of employment You

(PSOR\HH Immediately upon hire or attainment ider
$VVLVWDQFH 3URJUDP RI D EHQHAWY HOLJLEOH VWDW\Q/Vj

372 3DLG /HDYH PTO Accruals begin immediately upon hire or iide
%HQHAW 3URJUD|P DWWDLQPHQW RI EHQHAWYV HOLJLEWH VYwbwxv

401(k): Automatically enrolled after the 1st of the month
following 30 days of employment Wilder & you
Il active employees eligible to participate

N E
SHWLUHPHQW 30D QYyqy o




OHGLF

DO

Wilder offers a comprehensive health plan for eligible employees through HealthPartners, presenting

VHSDUDWH 30DQ W\SHV D 332 SODQ RU DQ +6%$ SODQ

(DFK SODQ RIIH
Access and Achieve networks. In addition to the two Network options, for those that have met the
Wellness requirements for the plan year, you will have access to the “Preferred” plan, which provides

D OHVVHU &RSD\ IRU 3ULPDU\ &DUH 332 SODQ
KDYH QRW PHW WKH :HOOQHVYV UHTXLUHPHQWYV

for these differences.

&RYHUDJH

332 30DQV

DQG D ORZHU $QQXDO
\RX ZLOO KDYH DFFHVV

+6% 30I
BUHIHUUHG 6WDQGDUG BUHIHUUHG

$QQXDO 'HGXFWLUEOH

6LQJOH $600 $600 $3,300 $3,550

)DPLO\ $5,700

2XW RI 3BRFNHW OD[LPXP

6LQJOH $4,500 $4,500 $7,000 $7,000

)DPLO\ $9,000 $9,000

BURIHVVLRQDO 6HUYLFHV

Preventive care No charge No charge No charge No charge

21AFH YLVLWYV $30 copay $50 copay FRLQVXUIDQFH FRLQVX
Virtuwell FRSD\ FRSD\ FRLQVXUIDQFH FRLQVX
&RQYHQLHQFH FOLQLHMAFWRSD\ FRSD\ FRLQVXUIDQFH FRLQVX
+RVSLWDO 6HUYLFHV

Outpatient care (surgery) ES)ES\IJ_ISIR;\(IQV\IIEIFLH FRLQVXUD LT_'\IJ_I?Q\(/QV\III—IFLH FRLQVXUDQFF
Urgent care $45 copay $65 copay FRLQVXUDQFF
Emergency room FRSD\ FRSD FRLQVXUDQFF
BUHVFULSWLRQ 'lUXJV

Generic $15 retall $30 mail FRLQVXUDQFH
JRUPXODU\ 5] $50 retalil $100 mail FRLQVXUDQFH

1RQ IRUPXODU\ B[ $75retail $150 mail FRLQVXUDQFH
6SHFLDOW\ 5] FRLQVXUDQFH FRUQVXUDQFH

*Plan details are representative of all “In-Network” rates, please refer to your SBC for

Out-of-Network offerings.

FRLQVXU



OHGLFDO

)8// 7,0( (03/2<(( &267 %, :((./< %$6,6 3$< ¢
&RYHUDJH 332 30DQV +6$ 30I
$FKLHYH 2SHQ $FFHVYV $FKLHYH 2SHQ
(PSOR\HH 2QO0\ $130.86 $158.85 $114.74
(PSOR\HH 6SRXNVH $375.40 $308.18
(PSOR\HH &KLOG UHQ
J)DPLO\ $530.76 $361.58

+(/3)8/ 7(506
'"HGXFWLEOH

The annual amount you pay for covered
VHUYLFHVY EHIRUH WKH SODQ SD\V I

&RLQ

VXUDQFH

Your share of the costs of a covered service.

$QQXDO 2XW RI 3RFNHW OD[LPXP
7KH PD[LPXP DQQXDO DPRXQW \RX !
out of your pocket for your portion of the

covered service charges. Once you reach

WKH RXW RI SRFNHW PD[LPXP WKH
IRUDOO FRYHUHG PHGLFDO VHU

the remainder of the plan year.

1IHWZRUN 3URYLGHU
A provider who is participating in the
HealthPartners network.



$&+,(9( 1(7:25.

PHWUR 6W &ORXG DQG VXUURXQGLQJ DUHDV

&KRRVH \RXU IDYRU4RVHF®ORFWHRH DQ\ GRFWRU LQ WKH $FKLHYH QHWZRU

, \RX QHHG DGGLWLRQDO FDUH
one from the network on your own - no referral needed.

Higher quality care at a lower cost.

\RXU SULPDU\ FDUH GRFWRU FDQ KHOS

=

r  A— M]
|
L/

healthpartners.com/ achieve

23(1 $&&(66 1(7:25.

WKH 8 6

<RX SLFN ZKHUH \RX ZKRWWARIURP WKH ODUJHVW QHWZRUNV RI GRFWR!

Greater selection of resources than the Achieve network, with a slightly larger monthly premium.

Get the most choices of doctors and clinics.

You're here

I healthpartners.com/ openaccess




OHGLFDO

5287,1( (<( +($5,1* (;%06

If enrolled in either of the Medical plans, you are provided preventative routine eye and hearing

H[DPV DW QR FRVW $GGLWLRQDOO\ LI HQUROOHG LQ WKH 332 SODQ \F
receipt of your purchase of frames and lenses to receive a $150 reimbursement for each covered

GHSHQGHQW HYHU\ PRQWKYV

*Note: Glasses and contacts are not covered under the HDHP plan

*(7 7+( 5,*+7 &$5( $7 7+( 5,*+7 35,&(

Your health plan covers a range of options when you need care. Knowing the differences between
WKH RSWLRQV FDQ KHOS \RX FKRRVH ZKHUH WR JHW FDUH DW WKH EHV
LQ QHWRBWN.RQ VSHFLAFDOO\ FRYHUHG E\ \RXU SODQ

| Y H H
'KDW <RX 1HHG *R 7R $YHU$LJ$|H%§SQ/%\A

+HDOWK DGYLFH IURP|D UHJLVWHUHG
QXUVH IRU &DUHOLQH VHUYLFH _

_ FDOO DW JUHH 15 minutes
* At-home remedies (800) 551-0859

* When to go in for care

TUHDWPHQW DQG SUHVYFULSWLRQV IRU

PLQRU PHGLFDO LVVXHVY VXFK DV
, . Virtual or ]
Bladder infection convenience care $ 15 minutes

Pink eye
» Upper respiratory infections

$ UHIJXODU FKHFNXS RU VSHFLDO
FDUH GXULQJ WKH GDY IRU WKLQJV

VXFK DV Primary care clinics $$ 30 minutes
e 'LDEHWHY PDQDJHPHQW
» Vaccines

&DUH IRU XUJHQW SUREOHPYV ZKHQ
\RXU GRFWRU:-V RIAFH|LV FORVHG

VXEFK DV Urgent care clinics $33$ 45 minutes

e &XWV WKDW QHHG VWLWFKHYV
* Joint or muscle pain

+HOS LQ DQ HPHUJHQHR\ VXFK DV

. 8; E H :LW SDLQ RU VKR U@ ieWd) room $$5$ 60+ minutes
OT Drea

e Head injury




+HDOWK3DUWQHUYV 5HVRXUF

0$1$*( <285 +($/7+ 21 7+( A" 7+( %(67 3/$1 )25 <28

<RXU 30DQ DW \RXU AQJHUWLSV :D DhE oniRe ol Hép$ ydu compare your plan

FODLP" 1HHG WR AQG DQ XUJHQW FIRSWQRDY \RGE SRWHQWLDO FRVWYV 2 |
house? Take advantage of the HealthPartners unigque situation.

online account and mobile app. Log on or create

anaccountat KHDOWKSDUWQHUV FRP ZNBIGKHDOWKSDUWQHUV FBP SODQIRUPH

723 6,; $<6 72 86( <285 2lolEcgszinformationonyouandyour

ndents as well as your health conditions,

$&&2817 $1' 02%,/( $33 medications and more.

1. 9LHZ \RXU +HDOWK3DUWQHUYV PHI’DE‘ﬁd?JSt'I,:?a}—ef)Qﬁ “l;IOUtI'Of'DOCketCOStS
DQG ID[ WR \RXU GRFWRU .V RIAFH 2n¢compare avaiiable pians.

6HH UHFHQW FODLPV DQG KRz P X FRE{RIRINfpymation to get started online:

N o *
3. &RPSDUH SKDUPDF\ FRVWYV WR AQc ‘WKARERWPEHU
place to get your medicine. * 6LWH 1XPEHU

4, 6HDUFK IRU GRFWRUV LQ \RXU QHWZRUINHEWOOWIH UDWK SODQ VWDUW G

5. &KHFN \RXU EDODQFHV LQFOXGLQJ KRZ PXFK
you owe before your plan starts paying.

6. Get cost estimates for treatments and
SURFHGXUHV VSHFLAF WR \RXU

6($5&+ )25 7+( % (67
0(',&,1( 35,&(

Once you're a member, there’'s even more
you can do to save money on your medicines.

Log on to your myHealthPartners account at
KHDOWKSDUWQHUV Fie:P SKDUPDF\

* )LQG WKH ORZHVW FRVW SKDUP

» Transfer your prescription from one pharmacy
to another.

» Learn about other ways to save, like
generic medicines.

* 6HH KRZ PXFK \RX-YH VSHQW RQ(
this year.



http://healthpartners.com/wilder
http://healthpartners.com/pharmacy
http://healthpartners.com/planforme
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+HDOWK3DUWQHUV 5HVRXUF
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As a HealthPartners member, you have access to great tools and
resources to help you get the most out of your health plan. Get
started with these three steps:

*9,1* <28 025(
'LWK DQ RQOLQH DFFRXQW XVLQJ \RXU SODQ LV

« /RRN XS \RXU EHQHAWYV LQIRUPDWLRQ

« 6HH \RXU FODLPV DQG ([SODQDWLRQ RI %HQH.
« 6HDUFK IRU GRFWRUV LQ \RXU QHWZRUN

« 6LJQ XS WR JHW \RXU KHDOWK SODQ GRFXPHQ

0$1$*( <285 +($/7+ &$5( &2676

With an online account, get help budgeting for your health care
costs. You can:

« &RPSDUH FRVWV IRU GRFWRUV WUHDWPHQWYV
cost calculators.

« &KHFN \RXU SODQ EDODQFHV LQFOXGLQJ \RX!
out-of-pocket balance.

*(77,1* 6833257 )25 <285 +($/7+

Whether you're looking to get healthy or stay healthy,
HealthPartners is here to support you. You can:

* 6HH KRZ \RX FDQ JHW GLVFRXQWYV DW KHDOWk
retailers nationwide. Log on to your myHealthPartners account
for details.

e &KHFN RXW WKH +HDOWK ,QIRUPDWLRQ /LEUD!
tools to help you make health care decisions based on what's
important to you.

» Work with a virtual coach to get active, quit smoking, stress less
and move more.



+HDOWK3DUWQHUV 5HVRXUF

As a HealthPartners member, you have personal support when you need it. HealthPartners has
OLFHQVHG QXUVHV WKDW DUH MXVW D SKRQBr FDOO DzZD\ &DOO
ORQGD\ 2 )ULGD\ DP2 SP &67

1856( 1$9,*$7256 [,9,1* :, 7+ $
| \RX QHHG KHOS XQGHUVWDQGLQJ \RXU KHDOWK FDUH HB G 'EHQRAWYV

treatment options. Provides support for health

conditions such as asthma,

3+$50%&< 1%$9,*$7256 depression, diabetes, heart

If you have questions about your medicines or how much they disease and more. As part of

FRVW GRFWRU DSSURYDOV WR WDNH D PHG L MeUhhgaltsas isaRatere) H A w v
and transferring medicine to a mail order pharmacy. can answer your questions,

work with your doctor and give
you tips when you're between
%(+$9,25%/ +($/7+ 1$9,*$7256 GREWRU YLVLWV 7KLV LV
. \RX QHHG DVVLVWDQFH ZLWK AQGLQJ D PHQ@wWpR@oRdditeraH-Pt ®DO KHDOV
care professional in your network or have questions about your you. Visit ZZ2Z KHDOWKSDUWQH
EHKDYLRU KHDOWK EHQHAWYV. &DOO FRP KHDOWKWcalb RUW
or

35(*1$1&< 6833257

If you're pregnant or thinking about it, HealthPartners has & $ o (/ ! 1 ( 6 ( 59 ! &(
UHVRXUFHY WR VXSSRUW \RX 2 DOO DYDLODEO]HSI:BV\BQR/ F]R(/W 6WDUW E
the online assessmentat: KHDOWKSDUWQHUV FRP KHDOVY%UW\Q\HQFEE}V UHJDUGL
HP's specially-trained team will work with over the phone to you should see a doctor, home
DQVZHU TXHVWLRQV JLYH DGYLFH EHWZHHQr%d:le\él,gﬁdnYeHi}{iﬁeVyc}ﬁ’re SKR
VXSSRUW IURP D QXUVH & DTgatk your pregnancy WDNLQJ FRQWDFW WKH &

with the “myHealthyPregnancy” app. service nurse line. This resource

LV DYDLODEOH GD\
%$%</,1( 3+21( 6(59,&( \HDU &DOO

Provides support during and after your pregnancy. If you have

guestions about your pregnancy, the contractions you are having

RU DERXW \RXU QHZ EDE\ $ QXUVH LV DYDLODEOH GD\V D
\HDU &DOO



http://healthpartners.com/healthy-pregnancy
http://www.healthpartners.com/healthsupport
http://www.healthpartners.com/healthsupport

+HDOWK3DUWQHUV 5HVRXUF
T

+($/7+3$571(56 &$5(/,1(

&DOO
'LWK +HDOWK3DUWQHUV: &DUH/LQH \RX ZLOO
QXUVHYV KRXUV D GD\ GD\V D ZHHN GD'

anything from home treatment options to questions about the
medications you are taking. If you have symptoms that require
a prescription or a more involved doctor visit, try one of the
DGGLWLRQDO WHOHPHGLFLQH RSWLRQV OLVW

9,578:(/1
ZZZ YLUWXZHOO FRP
Virtuwell® LV \RXU RQOLQH FOLQLF *HW D WU

SUHVFULSWLRQ LI \RX QHHG RQH ULJKW IURF
when you're traveling.

7KH AUVW WKUHH YLVLWV DUH IUHH

* $ 9LUWXZHOO YLVLW VWDUWYV ZLWK D TXLF
guestionnaire at Y L UW X Z Hibab clrgek? your history and
makes sure the problem isn't serious.

+ 1H[W D FHUWLAHG QXUVH SUDFWLWLRQHU
write your treatment plan.

+ <RX-00 JHW DQ HPDLO RU WH[W WKH PRPH(
usually within thirty minutes or less.

« If you need a prescription, we’'ll send it to your pharmacy
of choice.

« If you need to speak with a nurse practitioner about your plan,
WKH\-UH DYDLODEOH

Available for people living, working or traveling in: Minnesota,
'LVFRQVLQ 1RUWK 'DNRWD OLFKLJDQ 9LUJ
&DOLIRUQLD &RORUDGR &RQQHFWLFXW 1

Visit YLUWXZHMWRFRHPW VWDUWHG

'2&725 21 '(0%$1°

:LWK +HDOWK3DUWQHUV:- 'RFWRU 2Q 'HPDQG \R
guick & convenient video-chat based treatment. Live video visits

include assessment, diagnosis, and prescriptions when necessary.

$ YLVLW WR WUHDW FRQGLWLRQV OLNH FROGYV
started, visit GRFWRUR Q G H P [Mgéb ¢apabilities required).

11


http://www.virtuwell.com
http://virtuwell.com
http://virtuwell.com
http://doctorondemand.com

+HDOWK3IDUWQHUY 5HVRXUF

/,9( <285 % (67 /,)( [,9,1*:(//

+HDOWK $VVHVVPHQW :HOO %HLQJ $FWLYLWLHV

6WDUW \RXU SDWK WR EXLOGLQJ HPRWLRQDO DQG SK\VLFDO UHVLOLHQ
KHDOWKLHU PLQG IRU D VWURQJHU \RX WKURXJK "P\6 WUHQJWKpu 0\6WU
digital program with tools and activities for stress, depression, sleep and more.

Learn from hundreds of activities, articles, and videos, and practice techniques to help you shift your
thinking, get inspired, and feel hopeful.

To get started, login to your online HealthPartners account, and click the “LivingWell” tab and
choose “Go to your Well-being program” or go directly to KHDOWKHUSDUWQHUY FRP OLYLQJ

*12%$/),7 *<0 1(7:25.
B3URYLGHV GLVFRXQWY RQ PHPEHUVKLSY DW PRUH WKDQ AWQHVV F
wellness brands.

7+( $&7,9(),7 ',5(&7 352*5%0
21IHUV PRUH WKDQ AWQHVV FHQWHUV QDWLRQZLGH IRU D ADW PRC

6HH ZKHUH \RX FDQ NBYBWHEBDIUW QHUYV For&Iishaf participalig vetailers
and discounts.

I <RX :DQW 7R <RX &DQ +HUH -
4XLW 6PRNLQJ Talk with a health coach &DOO
(DW %HWWHU J)LQG WDVW\ UHFLSHVisit: SRZHUXS NLGV RUJ

Talk with a health coach if your
ODQDJH <RXU :HLJKW ERG\ PDVV LQGH[ HIFHH&G&D OO
30 or greater

6LJQ XS IRU D FODV)M RU JURXS

OHHW 2WKHU 3HRSOH |/Lsdddion Rthings like asthma, Visit KHDOWKSDUWQHUV FRP
weight loss & more

7DON ZLWK D QXUVH Nuksétdall 860) 551-0859

*HW <RXU 4XHVWLRQV $Q Wi&ahh.idpiCs, or use a 6\PSWRPV YLVLW
symptom checker KHDOWKSDUWQHUYV FRP KHI

12


http://healtherpartners.com/livingwell
http://healthpartners.com/discounts
http://powerup4kids.org
http://healthpartners.com/classes
http://healthpartners.com/healthlibrary

HOOQHVY 3URJUDP 9f:HOOI

),71(66 0$'( ($6<
'LVFRYHU AWQHVV DW \RXU AQJHUWLSV ZLWK :HOOEHDWV $FFHVV RQ

WHVWV ZLWK D WHDP RI IULHQGO\ FHUWLAHG YLUWXDO LQVWUXFWRUV F
DOO DJHV DELOLWLHV DQG OLIHVW\OHV /RJ RQ WR \RXU +HDOWK3DUWQ

JLWQHVYVY &0ODVVHV &KDQQHOV
1T:HOOEHDWV: RIIHUV FKDQQHOV KXQGUHGV RI YLUWXDO AWQHVV FO
and ability.

IXWULWLRQ DQG SHFLSHYV
IXWULWLRQDO HGXFDWLRQ IHDWXULQJ FODVVHV ZLWK KHDOWK\ HDW
IURP OHDGLQJ QXWULWLRQ H[SHUWYV

&KDOOHQJHV
*RDO EDVHG FKDOOHQJHYVY SURYLGH \RX D URDG PDS WR UHDFKLQJ \RXU
weeks with daily workout guidance.

JLW 7THVWYV
<RX FDQ EHQFKPDUN DQG WUDFN \RXU UHVXOWY ZLWK f:HOOEHDWV: DS

workouts from various classes.

+2: 72 *(7 67$57(’

1. ORELOH $SS'®R®RUORDG WKH :HOOEHDWYV DS
6WRUH RU *RRJOH 30D\ 6WRUH

&RPSXWHU IR} RQ WR \RXU KHDOWK DI@&
on to your health and well-being account at
KHDOWKSDUWQHUY FRP ZHOOEHLQJ

3. +tHDOWK $VVHYRPSHOQNMWH WKH KHDOWK DVVFH
Wellbeats and other well-being activities.

4. *HW 6 W DOLbcatdtiee Wellbeats activity card and click, “Get
6WDUWHGU <RX ZLOO DXWRPDWLFDOO\ EH |
LOQOWR :HOOEHDWYV

48(67,216"

If you need assistance in creating your online wellness account, or
have questions about using the website, please contact our Help
'"HVN DW orinqureat Z2Z2Z ZHOOEHDWYVY FRP ER

Download on the GETITON

' App Store ® Google Play



http://healthpartners.com/wellbeing
http://www.wellbeats.com/contact-us/
https://apps.apple.com/us/app/wellbeats/id1077185391
https://play.google.com/store/apps/details/Wellbeats?id=com.wellbeats2.android&hl=en_US

+HDOWK 6DYLQJV $FFRXQW

$Q +6$ LV DQ DFFRXQW \RX FDQ XVH WR SD\ IRU TXDOLAHG PHGLFDO H[SHQ
dependents. You can only make contributions while you are covered by a high-deductible health plan.

+RZ GRHV WKH +6% ZRUN"

7TKLQN RI DQ +6%$ DV D VDYLQJVY SODQ IRU KHDOWK FDUH \RX QHHG WRG|
ZRUNV OLNH D UHJXODU EDQN DFFRXQW EXW \RX GRQ-W SD\ IHGHUDO
'KHQ \RX XVH \RXU +6%$ PRQH\ WR SD\ IRU TXDOLAHG PHGLFDO H[SHQVH)
RQ WKH PRQH\ HLWKHU 8QOLNH D AH[LEOH VSHQGLQJ DFFRXQW )6%$
There’s no “use it or lose it” rule. The money is there when you need it. And it's yours to keep.

+RZ GR , (QUROO $FFHVV P\ +6%$"
1. (QUROO %\ 6HQGLQJ D FRPSOHWHG DSSOLFDWLRQ IRUP WR +3

6WDUW 6DYLQJ 3D\UROO '"HGXFWLRQV &KHFN RU 7UDQVIHU IXQGV |

3. Be on the Lookout: Within 7-10 days, you will receive your welcome kit and your +6% '"HELW
0 D VW H UByDndildn an unmarked envelope.

Note*: Savings through Payroll Deductions are Pre-tax.

KDW TXDOLAFDWLRQV PXVW , PHHW WR HQUROO LQ DQ +6%"
7R HQUROO LQ DQ +6% \RX PXVW PHHW WKH IROORZLQJ HOLJLELOLW\ U

* You must be enrolled in a high-deductible e« <RX GR QRW UHFHLYH KHDOWK EHQ
KHDOWK SODQ WKDW PHHWY ,56 UHPX&$bHPBXWBOWK FDUH SURJUDP |
* You cannot be covered by another 6HUYLFH PHPEHUV UHWLUHHV DQG
non-qualifying health plan that is not a ¢ You have not received Veterans
high-deductible health plan (i.e., you can't $GPLQLVWUDWLRQ 9% EHQHAWYV Z
be a dependent on anyone else’s plan, three months.
H[FHSW IRU YLVLRQ RU GHQWDO FRRRUPYH QrRW FRYHUHG E\ D JHQHL
* You cannot be enrolled in Medicare. KHDOWK FDUH AH[LEOH VSHQGLQJ
* You may not be claimed as a dependent on RU KHDOWK UHLPEXUVHPHQW DFFF

DQRWKHU SHUVRQ-V WD[ UHWXUQ *5% SOWHUQDWLYH SODQ GHVLJ
OLPLWHG SXUSRVH )6$ RU +5$ PLJ
EH SHUPLWWHG

:KDW LV D KLJK GHGXFWLEOH KHDOWK SODQ +'+3 "
7KH ,56 GHWHUPLQHVY WKH UHTXLUHPHQWY RI D TXDOLI\LQJ +'+3 7KH
high-deductible health plan is $1,650 for single coverage and $3,300 for family coverage (changed
IURP :LOGHU SURYLGHV WZR TXDOKINHPH +'23 HBQ Brarhdwe 4
deductible for single and a deductible for family.

14



+HDOWK 6DYLQJV $FFRXQW

:KHQ FDQ , VWDUW WR XVH WKH IXQGV LQ P\
Once your account is funded and activated, you can initiate
GLVWULEXWLRQV IURP WKH +6%$ DW DQ\ WLPH

'\

'R, KDYH WR XVH P\ +6% IXQGV IRU DOO RI P\ RX
<RX FRQWURO \RXU +6%$ IXQGV DQG FDQ GHFL(
WKHP IRU \RXU FXUUHQW H[SHQVHV RU WR V¢
VDYH \RXU +6%$ PRQH\ IRU WKH IXWXUH

'KDW H[SHQVHV DUH TXDOLAHG IRU UHLPEXU
<RX DUH HOLJLEOH WR UHFHLYH WD[ IUHH UH|I
KHDOWK H[SHQVHV QRW FRYHUHG E\ \RXU LQV
BHFWLRQ G RI WKH ,QWHUQDO 5HYHQXH &F
H[SHQVHV LV DYDLODEOH RQZWKH\,5&KHE5BL V|
3XEOLFDWLRQV DQG +6$ GLVWULEXWLR
RWKHU WKDQ WKH TXDOLAHG +6$% H[SHQVHV O
WKH DSSURSULDWH WD[ UXOHV ZLOO DSSO\

+RZ PXFK WD[ ZLOO , SD\ LI , XVH P\ +6$ IXQG!
QRQTXDOLAHG H[SHQVHV"

$Q\ IXQGV \RX ZLWKGUDZ IURP \RXU +6% IRU Q
ZLOO EH WD[HG DW \RXU LQFRPH WD[ UDWH S

KHQ , ZLWKGUDZ IXQGV IURP P\ +6%$ ZKDW LQ
WR NHHS™

6DYH DOO UHFHLSWV DQG UHFRUGV RI ZLWKGU
,56 ,1 \RX XVH \RXU IXQGV IRU QRQTXDOLAHG
those withdrawals accordingly. You are responsible for maintaining

DOO UHFRUGY DVVRFLDWHG ZLWK \RXU +6% 2 Q
current insurance carrier.

+RZ GRHV WKH +6% SODQ ZRUN"
6HH JUDSKLF WR WKH ULJKW IRU D YLVXDO RIig -

‘KR FDQ FRQWULEXWH WR WKH +6%" .
Based on your health plan design, you, your employer or anyone ’ '
HOVH PD\ FRQWULEXWH WR WKH +6% DV ORQJ )
eligible individual.

+RZ PXFK FDQ , FRQWULEXWH WR WKH +6%" 'ﬁ\' g
,Q WKH PD[LPXP FRQWULEXWLRQ OLPLWYV 4
coverage or $8,550 for family coverage. If you are 55 or older you .
may contribute an additional $1,000. The combined total of your e & e °

FRQWULEXWLRQ DQG WKH :LOGHU FRQWULEXV, =«

PD[LPXP DPRXQWYV .
‘. . %


http://www.irs.gov

+HDOWK 6DYLQJV $FFRXQW

48(67,216" &86720(5 6(59,&( ,6 +(5( 7:

1. Visit 2SW X P ED Q N Mara&yge your account, pay bills,
GRZQORDG IRUPV DQG AQG RWKHU KHOSIXO +¢
to log on monthly to check your statement.

'XULQJ \RXU SODQ \HDU R0 &vot¥idirect customer service phone number is located

LQ \RXU +6% 7KLV PRQHVKH EDFN RI \RXU +6$% GHELW FDUG
LV QRW WDI[HG

v 58/(6 $1' 5(675,&7,216

* +6% IXQGVY FDQ EH XVHG IRU HOLJLEOH PHGLFI
by you, your spouse, or dependents.

+ (OLJLEOH PHGLFDO H[SHQVHY DUH WKRVH GH/
include things like copayments, coinsurance, deductibles,
Throughout the year, you and vision, dental and many other services.

your family spend $400 on <RX EHQHAW IURP DQ +6% EHFDXVH FRQWULE X

PHGLFDO H[SHQVHV <RX %PL\JLEOH GHGXFWLRQV DUH DOO WD[ IUHH
\RXU ELOOV XVLQJ \RXU +69%
© +6$V DUH DOVR SRUWDEOH WKURXJK HPSOR\P

\ 4 because they belong to you, not your employer.

LV OHIW LQ \RXU
end of the year.

v

1H[W \HDU \RX GHSRV
LOQWR \RXU +6%
KDYH WR VSHC

v

If you don't use it all up this year,
you can rest easy knowing it will
EH WKHUH IRU QHJ[
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+HDOWK 6DYLQJV $FFRXQW

Wilder will deposit the following amounts into
_ _ \RXU +6$ <RX PD\ DOVR FRQWULEXWH W
Ityouenroll in the High +6$ <RX FDQ XVH WKLV DFFRXQW WR SI
AL EL A R DIOTTE i) PHGLFDO H[SHQVHV RU \RX FDQ DOORZ
+'+3 \RX ZLOO DXWRPDWLFDOQ\EEXpXODWH LQ \RXU DFFRXQW IRU IXW
EH HQUROOHG LQWR D +HDOWKsyp| QGHU :KHQ \RX KDYH DQ +6$% \RX L
6DYLQJV SFFRXQW +6% HOLJLEOH WR SDUWLFLSDWH LQ WKH /L
6SHQGLQJ $FFRXQW )6$

&RYHUDJH ORQWKO\ OD[LPXP &R%\%ﬁLWIPR(
:LOGHU DXWRPDWLFDOO\ <RIX E\ HOHFWLRQ

(PSOR\HH 2QO0\ SHU \H D U333 ($4,000 per year) $4,300

(PSOR\HH 6 SRXVI$75 ($900 per year) $637 ($7,650 per year) $8,550

(PSOR\HH &KLOG UHQ SHU \HDU SHU \HDU $8,550

J)DPLO\ SHU \HDpU SHU \HDU$8,550

$JIH &DWFK 8S &RQWULEXWLRQ $1,000

* Contributions will be pro-rated accordingly for mid-year enrollment.

Disclaimer: Annual amounts listed above have been rounded. Actual annual amounts may vary slightly.
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JOH[LEOH 6SHQGLQJ $FFRXOQ

:LOGHU:V OHGLFDO DQG '"HSHQGHQW &DUH 6SHQGLQJ $FFRXQWYV DOORZ \F
UHLPEXUVH \RXUVHOI IRU D ZLGH YDULHW\ RI KHDOWK DQG RU GHSHQGHC(
are administered by HealthPartners. You can check you balance any time in your myHealthPartners

account. Logonat KHDOWKSDUWQHU\RBRRPQZWEKEHIP\+3 DSS: 1HHG KHOS" &DOO

0(',&$/ 63(1',1* $&&2817

$00 EHQHAW HOLJLEOH HRSDHROMRVY@KB DQH) TXDOLAHG KLJK GHGXFWL
+HDOWK 6DYLQJV $FFRXQW +6% DUH HOLJLEOH +HDOWK FDUH H[SHQVI
dependents—such as deductibles, coinsurance, and copays—are eligible for reimbursement from

\RXU OHGLFDO 6SHQGLQJ $FFRXQW 7KH DQQXDO HOHFWLRQ PD[LPXP DF
Over-the-counter drugs and medications without a prescription, along with Menstrual products, are

eligible for reimbursement.

"(3(1'(17 &$5( $&&2817

$00 EHQHAW HOLJLEOH HPSOR\HHV KDYH DFFHVV ([SHQVHV IRU GHSHQ
under age 13, a disabled spouse, or incapacitated parent are eligible for reimbursement from your

'"HSHQGHQW &DUH DFFRXQW LI \RX LQFXU WKHP ZKLOH \RX DQG \RXU VS
WLPH 7KH DQQXDO HOHFWLRQ PD[L&XP DPRIXRMWUUVYHG DQG AOLQJ VHSD
WKH SODQ \HDU

+2: 7 :25.6

* :KHQ \RX VLIJQ XS \RX GHFLGH KRZ PXFK RI \RXU SD\FKHFN \RX ZDQW WR S

* You can choose to receive W ZR GHE L \iv tkeDmaiGavid will call to activate them or have
claims automatically cross-over.

e <RX VHH \RXU 'RFWRU SLFN XS D SUHVFULSWLRQ RU KDYH D YLVLRQ
« When you use your debit card, the money goes straight out of your account to your provider.

([DPSOH LWK )6$% LWKRXW
7D[DEOH ,QFRPH $40,000 $40,000

<RXU )6$ &RQWULEXW[LRQ $0

1HW 7D[DEOH ,QFRPH $36,800 $40,000

7D[HV -$4,416 -$4,800

([SHQVHV 3DLG $IWHU| 7D[HV $0

5HPDLQLQJ ,QFRPH

<RXU 6DYLQJV $384 $0

*2025 amounts not released at time of publication.
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JOH[LEOH 6SHQGLQJ $FFRXQ

58/(6 $1' 5(*8/$7,216

30DQ \RXU DQQXDO )OH[LEOH 6SHQGLQJ $FFRXQW )6$%$ FRQWULEXWLRQ
make when you enroll is binding for the entire plan year unless you have a qualifying status change.
$GGLWLRQDOO\ WKH ,56 LPSRVHV VRPH UXOHV DQG UHVWULFWLRQV RC

e <RX PXVW LQFXU HOLJLEOH H[SHQVHV GXULQJ WKH SODQ \HDU 2XU SOD
or during the grace period.

e ,I'\RX LQFXU IHZHU H[SHQVHV WKDQ \RX H[SHFWHG \RX PD\ UROORYF
plan year. Any amount great than $660 will be forfeited.

« <RX FDQ-W WUDQVIHU PRQH\ IURP RQH DFFRXQW WR DQRWKHU PRQH
XVHG IRU GHSHQGHQW FDUH H[SHQVHV DQG PRQH\ LQ \RXU 'HSHQGH
KHDOWK FDUH H[SHQVHYV

* <RX FDQ RQO\ PDNH FKDQJHV WR \RXU FRQWULEXWLRQ DPRXQWYV ZLV
change include: marriage, divorce, death of a spouse or dependent, birth or adoption of a
child, change in employment status or health coverage or your dependent no longer qualifying
as an eligible dependent.




JOH[LEOH 6SHQGLQJ $FFRXOQ

7KH ,56 GRHV 127 DOORZ UHLPEXUYVYOIPHEWHRWGLFDO ([SHQVHV

WKH IROORZLQJ 7KLV LV D SDUWLDO OLVW RI HOLJLEOH
e &RVPHWLF OHGLFDWLRQV DQG 3URFHGOFWHMEOHY &RSD\V &RLQVXULI
* Massage Therapy e BUHVFULSWLRQ 'UXJV $OOHUJ\ 6K
« /IDPD]JH &KLOGELUWK &ODVVHV s %LUWK &RQWURO 3LOOV

+ +HDOWK &OXE OHPEHUVKLSYV * ,QVXOLQ 6\ULQJHV

* Vitamins * +HDULQJ ([DPV

* +RPH ([HUFLVH (TXLSPHQW * Hearing Aids & Batteries

ODUULDJH *URXS )DPLO\ &RXQVHOLS®DIOHUJI\ 6 KRWV

9LVLRQ 6HUYLFH &RQWUDFWYV e JHUWLOLW\ 7TUHDWPHQWYV

* Insurance Premiums * Annual Physicals

Payment of services not yet provided e &KLURSUDFWLF 7UHDWPHQWYV
 $PEXODQFH 6HUYLFHV

(OLJLEOH 'HQWDO ([SHQVHV
7KLV LV D SDUWLDO OLVW RI HOLJLEO RIS EXUVDEOH H[SHQVHYV

* Menstrual Products

« '"HGXFWLEOHV &RSD\V &RLQVXUDQE
QVXURBERkrOLVP 'UXJ $GGLFWLROV 7L
« 5GRXWLQH ([DPV

* 3V\FKLDWULF 3V\FKRORJLVW )HHV

* Orthodontia « 6PRNLQJ &HVVDWLRQ 3URJUDPYV
°)}00LQJV « :KHHOFKDLUV &UXWFKHYV

 Bridges e« 1XUVLQJ 6HUYLFHV

* "HQWXUHYV « IDERUDWRU\ 6HUYLFHV

- &URZQV

e 3K\WLFDO 6SHHFK 7KHUDS\
e :HOO %DE\ &DUH ,PPXQL]IDWLRQV
* Vasectomy

27& GUXJV DQG PHGLFDWLRQV ZLW
a prescription:

« $FLG &RQWUROOHUV

« 3DLQ 5HOLHYHUV

- &ROG DQG )OX OHGLFLQH

« $OOHUJ\ DQG 6LQXV OHGLFLQH

5RRW FDQDOV
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JOH[LEOH 6SHQGLQJ $FFRXOQ

0(',&$/ )6$ :25.6+((7

7KLV ZRUNVKHHW ZLOO KHOS \RX HVWLPDWH PHGLFDO H[SHQVHV IRU W
DQG GHQWDO SUHPLXPV VSRXVH:V DIWHU WD[ JURXS PHGLFDO RU GHQ
insurance premiums.

2025 2025

(ISHQVHYV (VWLPDWH (ISHQVHYV (VWLPDW|
OHGLFDO ([SHQVHYV
'"HGXFWLEOHYV $ &KLURSUDFWLF 7JUHDW®HQWYV

2UWKRSHGLF 6KRHV HJFHVV RYHU
SN $ FRVW RI QRUPDO VKRHﬁLK/
&RLQVXUDQFH $ 3V\FKLDWULF 3V\FKRORBJLVW )HHV
3UHVFULSWLRQ 'UXJV [$ 6PRNLQJ &HVVDWLRQ BURJUDPV
,QVXOLQ 6\ULQJHV $ 'KHHOFKDLUV &UXWFK/BV
%LUWK &RQWURO 3LO Q% +HDULQJ ([DPV $LGV %HWWHULHV
$OOHUJ\ 6KRWV $ 2WKHU $
$QQXDO 3K\VLFDOV $
'"HQWDO ([SHQVHYV
5RXWLQH ([DPV $ %ULGJIHV $
)LOOLQJV $ '"HQWXUHV $
5RRW &DQDOV $ 2UWKRGRQWLD $
&URZQV $ 2WKHU $
9LVLRQ ([SHQVHV

RQWDFW /HQV HDQ
$QQXDO (\H ([DPV $ ‘é‘RgXWLRQI(QQ]\PiC\)/ Q4 QY
*ODVVHV 6HFRQG 3DL[$ 6WRUDJH &DVH $
BUHVFULSWLRQ 6XQJO|BVVHV &RUUHFWLYH (\H 6XUJ|iBU\
&RQWDFW /HQVHV B6HFRQG 6HW |2WKHU $
7RWDO $QQXDO $
'LYLGHG E\ 1XPEHU RI 3D\ 3HULRGV $
3HU 3D\ 3HULRG 3UH 7D[ 'HGXFWLRQ $
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JOH[LEOH 6SHQGLQJ $FFRXQ

"(3(1'(17 &$5( )6$ :25.6+

7KLV ZRUNVKHHW ZLOO KHOS HVW
H[SHQVHV &RQVLGHU WKH IROORZ
HVWLPDWLQJ H[SHQVHYV

7KH ,56 GRHV 127 DOORZ S5HLPEXU
IROORZLQJ H[SHQVHYV

¢ The child may be starting school or may be

'"HSHQGHQW &DUH H[SHQVHV PD
during individual vacations or holidays.

, WKH GHSHQGHQW LV D VWXG
be different when school is not in session.

increasing time spent at school during the
plan year.

&RQVLGHU HDFK VSRXVH:-V ZRU
FRQVLGHULQJ WRWDO H[SHQVH

$FWLYLW\ )HHV (GXFDWLRQDO )
6XSSOLHV ODWHULDOV
5HILVWUDWLRQ )HHV
2YHUQLJKW &DPSV
Payment of services not yet provided

ORQWK &R_H\&NV7RWDO

7TUDQVSRUWDWLRQ &RVWYV Jan. $ [ =$
JRRG &ORWKLQJ Feb. $ [ =$
SHVHUYDWLRQ )HHV oODbU $ [ =%
: RET RV [ =3
SHLPEXUVDEOH "HSHQGHQW &DUH

0D\ $ [ =$

$IWHU VFKRRO &DUH -XQH $ [ =%
Nanny -X 0\ $ [ =$
(OGHU &DUH $XJ $ [ =$
'D\FDUH &HQWHU FRPSOLHV ZL 6HSW $ [ =%
local laws) 2FW $ [ =$
1RY $ [ =$

'"HF $ [ =$

7TRWDO $QQXDO $

22

'LYLGHG E\ RI 3D\ 3HULRGYV
3HU 3D\ 3BHULRG '"HGXFW|$RQ




'"HQWDO

Your comprehensive dental plan is provided through HealthPartners. You may seek services from the
g GHQWLVW RI \RXU FKRLFH /HYHO KRZHYHU \RX ZLOO UHFHLYH DGGL
*URXS RU 3DUN '"HQWDO /HYHO

&RYHUDJH '"HQWDO 30DQ
30DQ 3DUDPHWHUYV ,Q IHWZRUN /HYHO ,Q 1HWZRUN [/}
$QQXDO OD[LPXP $1,500 $1,000

,QGLYLGXDO 'HGXFWLEOH

%DVLF 6SHFLDO &DUH| 3URVWKHWLRV $50 $75
)DPLO\ "HGXFWLEOH
%DVLF 6SHFLDO &DUH| 3URVHXKHwLRY 3190

,PSODQW OD[LPXP $500 $500 $500
SUHYHQWLYH 'LDJQRVW|LF &DUH

7HHWK &OHDQLQJ ([DPV|'HQWDO
© 5D\V  )OXRULGH 7UHDWPHQW

6HDODQWYV
%DVLF &DUH
J)LOOLQJV

SRVWHULRU &RPSRVLWH
:KLWH )LOOLQJV

6LPSOH ([ WUDFWLRQV
1RQ 6XUJLFDO 3HULRGRQWLFV

(QGRGRQWLFV
5RRW FDQDO WKHUDS\

6XUJLFDO 3HULRGRQWLFV
&RPSOH[ 2UDO 6XUJHU\
6SHFLDO &DUH
SHVWRUDWLYH &URZQV [2Q0D\V
3URVWKHWLFV 2UWKRGRQWLF 6HUYLFHV
%ULGJHV 'HQWXUHV 3DUWLDO 'HQWXUHYV
'"HQWDO ,PSODQWYV

2UWKRGRQWLF &DUH IRU|'HSHQ.GHQW
$JH RU 8QGHU FoBQ"dbv

(PSOR\HH %L :HHNO\ &RQWULEXWLRQ

(PSOR\HH $5.78
(PSOR\HH 6SRXVH
(PSOR\HH &KLOG UHQ
)DPLO\ $19.06

XS WR OLIHWLPH PDJL
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/[LIH DQG $'' ,QVXUDQFH

%$6,& /,)( ,1685$1&(

JRU HOLJLEOH HPSOR\HHV DQ LQVXUDQFH EHQHAW RQH WLPHV \RXU DC
:LOGHU SD\V RI WKH FRVW IRU %DVLF /LIHLQVXUDQFH

6833/(0(17%/ /,)( $1' $' ' ,1685$1&(

,Q DGGLWLRQ WR %DVLF /LIH LQVXUDQFH ZH RIIHU HPSOR\HHV WKH RS
/ILIH DQG $FFLGHQWDO 'HDWK DQG 'LVPHPEHUPHQW LQVXUDQFH $' " (C
6XSSOHPHQWDO /LIH LQVXUDQFH RI RU WLPHV \RXU DQQXDO VDOD!

$" "' LQVXUDQFH PD\ EH HOHFWHG XS WR WKH HTXLYDOHQW YDOX
\RX FDQQRW KDYH $" ' LQVXUDQFH ZLWKRXW HOHFWLQJ 6XSSOHPHQWDC
/ILIH FRYHUDJH XS WR DQG $'" ' FRYHUDJH LV DYDLODEOH LI \RX S
UHTXLUHG IRU N EHQHAW VXEMHFW WR DSSURYDO E\ WKH LQVXUDC
AUVW GD\V RI HPSOR\PHQW RU EHQHAW HOLJLEOH VWDWXV \RX ZDL
7KH FRVW Rl WKHVH EHQHAWYV ZLOO GHSHQG RQ \RXU DJH

&RYHUDJH %%DVLF /LIH 6XSSOHI
A [ EDVH VDODU\ WR D RU [ DQQXDO VDOLCL
0,
(PSOR\HH %HQHAW PD[ RI WR D PD[ R
$FFLGHQWDO 'HDWK i Equal to your supplemental
'LVPHPEHUPHQW $'' OLIH EHQHAW HOHFWL
PLQLPXP
PD[LPXP LQV EHQHAW FI
6SRXVH %HQHAW - HIFHHG N RU WKH YDO

basic & supplemental
life combined)

A PLQLPXP
0 -
&KLOG %HQHAW SorPxr
3UHPLXPV
&RVW &RYHUDJH Paid by Wilder Employee paid

(view premium amounts below)

ORQWKO\ 6 XSSOHPHQWDO /LIH ,QVXUDQFH 5DWH\

EX (PSOR\HH $JIH (PSOR\HH
8QGHU $0.06 50-54 $0.40
$0.07 55-59 $0.58
$0.10 60-64 $0.80
$0.14 65-69
70+
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/IRQJ 7THUP 'LVDELOLW\ /7'

7KH /RQJ 7HUP 'LVDELOLW\ /7' SODQ SURYLGHV AQDQFLDO SURWHFWLF
income while you have a long period of disability. The amount you receive is based on the amount

\RX HDUQHG EHIRUH \RX DUH GLVDEOHG $00O HOLJLEOH HPSOR\HHV DX
FRYHUDJH DQG WKH SODQ LV SURYLGHG WR \RX RQ D FRQWULEXWRU\ E
see below for contribution rates).

426 (/,%,%/(" '(),1,7,21 2) ',6%$%,/,7<
All Employee’s who are working at least 15 hours 'XULQJ WKH HOLPLQDWLRQ SHULRG DQ
per week (or 30 hours per pay period). months, you are limited from performing the

material and substantial duties of your regular
:+(1 $0 , &29(5(”- RFFXSDWLRQ DQG \RX KDYH D RU PR

_ LQGH[HG PRQWKO\ HDUQLQJV GXH WR \
You willbe DXWRPDWHRIURMDOHG LQ /7 orinjury. You must be under the regular care of a

insurance effective immediately upon hire or physician in order to be considered disabled.
DWWDLQPHQW RI D EHQHAWY HOLJLEOH VWDWXV 7R UHFHLYH

EHQHAWYV SDUWLFLSDQWY PXVW EH WRWDOO\ GLVDEOHG IRU
a continuous period of 90 days.

&RYHUDJH /IRQJ 7THUP 'LVDEL

(OLPLQDWLRQ 3HULRG
'KHQ EHQHAWYV EHJLQ

After 90 days of continuous disability

ORQWKO\ %HQHAW RI JURVV VDODU\ WR PDJ[ RI :
'XUDWLRQ To age 65
3DLG E\ :LOGHU E\ \RX
SHU RI PRQWKO\ LQFRPH

ORQWKO\ BUHPLXPV
(I.e. if you make $1,000 of monthly income,
\RXU SUHPLXP

$JH RQ 'DWH RI 'LVDELOLW\ OD[LPXP 3HULR!
8QGHU To normal retirement age, but no less than 60 months

61 To normal retirement age, but no less than 48 months

62 7R QRUPDO UHWLUHPHQW DJH EXW QR OH!’
63 To normal retirement age, but no less than 36 months

64 To normal retirement age, but no less than 30 months

65 PRQWKYV

66 PRQWKYV

67 18 months

68 15 months

69 PRQWKYV
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(PSOR\HH $VVLVWDQFH 3UR.

*8,'$1&( 5(6285&(6

1R PDWWHU ZKDW: -V JRLQJ RQ LQ \RXU OLIH *XLGDQFH5HVRXUFHV LV KI
Personal problems, planning for life events or simply managing daily life can affect your work, health

DQG IDPLO\ *XLGDQFH5HVRXUFHV LV D FRPSDQ\ VSRQVRUHG VHUYLFH \
GHSHQGHQWV DW QR FRVW WR SURYLGH FRQAGHQW VXSSRUW UHVRX!
life’'s challenges.

&RQAGHQWLDO &RXQVHOLQJ RQ 3HUVRQDO ,VVXHV
6WDIIHG E\ H{SHULHQFHG FOLQLFLDQV LV DYDLODEOH E\ SKRQH KR X!
with personal concerns.

JLQDQFLDO ,QIRUPDWLRQ 5HVRXUFHV 7TRROV
JLQDQFLDO 3URIHVVLRQDOV DUH KHUH WR GLVFXVV \RXU AQDQFLDO FR:
guestions, or getting out of debt.

%HQHAFLDU\ )LQDQFLDO &RXQVHOLQJ
T1)LQDQFLDO3RLQW:- SURYLGHV QR FRVW AQDQFLDO SODQQLQJ DVVLVWDQF]

2Q0LQH :LOO 3UHSDUDWLRQ RU /HIDO 4XHVWLRQV
<RX PD\ FRPSOHWH D OHJDOO\ ELQGLQJ ZLOO RQOLQH WKURXJK T(VWD\
guidance if legal issues arise.

-

)
2

-

®)
) -
.S

48(67,216"

$YDLODEOH +RXUV D
'D\V D :HHN

&DOO
7Il
Online: JXLGDQFHUHVRXUFHV FR

<RXU &RPSDQ\ :WE5," *
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N 30DQ

(/,*,%,/,7< (152//0(17

» You must be 18 or older and employed in a position regularly scheduled to work DW OHDVW KR
per pay period.

©+ %HQHAW (OLJLEOH HPSOR\HHV ZLOO DXWRPDWLFDOO\ EH W@ IRR Q\CKHG
0 R Q \Mlkowing 30 days of employment.

* You will be enrolled at a FR QW U L EaxeWrithR/@ur contribution directed toward the “Target
'DWH )XQGu WKDW FRUUHVSRQGV ZLWK \RXU QRUPDO UHWLUHPHQW
NHHSHU DQG WUXVWHH LV 7KH 6WDQGDUG ,QVXUDQFH &RPSDQ\

* You have the option to G H F Oadu@@iatic enrollment, if you do not wish to participate.

0$7&+,1* &2175,%87,216

Employees who save through the 401(k) plan are eligible for employer matching contributions. The
matchis 75% R1 WKH AUVW \RX FRQW RIQEWWH QCH)® \RX FRQWULEXWH 71
PD[LPXP PDWFKLQJ FRQMNB% &f %ay,LifRa caritribute at least 6% of your pay.

<285 &2175,%87,216

<RX FDQ FRQWULEXWH IURP WR RlI SD\ VXEMHFW WR DQQXDO ,56 P
can change your contribution percentage or your investment selections at any time by calling The
6WDQGDUG DW or online at

ZZZ VWDQGDUG FRP LQGLYLGXDOV IDPLOLHV ZRUNSODFH EHQHAWY UHWLU
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PTO combines vacation, sick and other personal leave days into one PTO account that can be used
at your discretion, with supervisory approval. You get to choose how you want to use your PTO, and
in most instances, you will not need to provide your supervisor with a reason you're using PTO.

* Vacation

Minor llinesses or Injuries (you or a family member)
» Bereavement leave

Medical Appointments
6HOI FDUH GD\V

<RX VWDUW HDUQLQJ 372 RQ \RXU AUVW GD\ DV D EHQHAWY HOLJLEOH |
placed into your account at the end of each pay period, according to the following schedule:

3DLG 7LPH 211 " HWDLOV

'D\
<HDUV 5.54 hours 18 days (144 hours)
WR <HDUV 7.08 hours GD\V KRXUV
WR <HDUV KRXUV GD\V KRXUV
<HDUV 10.15 hours GD\V KRXUV

*At the time of hire, you may receive credit toward your accrual rate for prior experience in a similar
job. However, the highest accrual rate can only be attained with 20 years or more of Wilder service,
which need not be continuous.

**Accrual rates for part-time employees will be prorated based on their full-time equivalency for that
pay period.

(DUQLQJYBurRay use PTO as soon as it is accrued, with your supervisor’'s approval. Each
department has different guidelines on how to arrange for use of PTO, depending on the needs of
that department. Ask your supervisor for details.

'RQDWLQJIJ<R®R PD\ GRQDWH 372 WR RWKHU HOLJLEOH HPSOR\HHV 7KH 3
/IRRS +5 ZLOO QRW GLVFORVH WKH LGHQWLW\ RI WKH GRQRU WR WKH U

+LVWRULF®ORPBH7TBPSOR\HHY ZKR ZHUH HPSOR\HG EHIRUH KDYH DQ
balance account related to a previous paid leave program. Employees with this balance can

access and use it with supervisor approval, or if not used, it will be paid out at termination or change

WR QRQ EHQHAWY HOLJLEOH VWDWXYV




:LOGHU SURYLGHV QLQH DQQXDO FKRLFH GD\V

KRXUV IRU HPSOR\HHV WR WDNH WLOI?%{(Q

vgfff ifying events is
UHFRJQL]H WKH FXOWXUDO UHOLa\HV\ai%XIzan uaé,%f)as A’%yrﬁa%ollingyear

national or personal days that are meaningful . .
to them. Wilder does not designate holidays looking backwards. The 6 weeks is based on

. " scheduled hours and is available to use under
in recognition that our employees observe a

GLYHUVH DUUD\ RI VLJOLAFDQW G DEVPIOWRKIHISBITS buH

provided at the beginning of the calendar year. « I \RX RU D IDPLO\ PHPEHU KDV D

New employees hired or who change to eligible PHGLFDO FRQGLWLRQ WKDW SUH"
VWDWXV GXULQJ WKH \HDU DUH SUR YWoRiktGr &Huids§bl {6 BdNde care.

based on the following schedule:
wing ! * JRU WKH ELUWK DQG FDUH RI \RXU

« -DQXDU\ ODUFK GD\V K R X Bdgpted child, or for the placement of your

- $SULO -XOQH GD\V KRXUV foster child.

. Rlié\RX RU D IDPLO\ PHPEHU WR U
* -XO\ B6HSWHPEHU GD\V KR%H YLGH DVVLVWDQFH EHFDXVH R

« 2FWREHU 'HFHPEHU GD\V iWdtésiiy/abuse or stalking.

&KRLFH GD\V SURYLGHG IRU SDUWSWLFPH)BRSOR\HHV
will be pro-rated based on their scheduled

IXOO WLPH HTXLYDOHQF\ )7( * +5 ZLOO SURYLGH IRUPV WR DSSO\
are completed by you, your supervisor, and
8VLQJ &KRLFH 'D\V \RXU PHGLFDO SURYLGHU 6XEPLW
within 15 days from the beginning of the
» Use the choice day code on your timesheet. leave, if possible.

Your choice day balance will show at the . +5 ZLOO GHWHUPLQH LI \RXU OHDY
bottom of your timesheet. )0& DQG WKH DPRXQW RI )0& \RX k
* &KRLFH GD\V FDQ EH XVHG DW D Q \aWilaiitdto 4deW K

supervisor approval, and do not need to be « You, or the family member that you are

connected to a ‘celebrated day'. caring for, must continue to be ill or injured

* ([HPSW HPSOR\HHV VKRXOG XVH FkRdathta®ydlVisé Qregiver or employee
KDOI RU IXO0 GD\ LQFUHPHQWYV D QGH QRID B [ HES W

employees use choice day time in . 3DUHQWDO OHDYH )0& PXVW EH XV
15-minute increments. . .
6 months of birth, adoption, or foster care
* &KRLFH GD\V PXVW EH XVHG G XU L Q&aceMéntof your child.
calendar year and will not carry over to the
QH[W \HDU

:LOGHU-V GHAQLWLRQ RI IDPLO\ LV H[SDQGHG IURP WKH )0/$ 01 JXLGHC
FKLOG DGXOW FKLOG VSRXVH SDUWQHU VLEOLQJ SDUHQWYV PRWKHL
and step-parent.

**A serious medical condition is determined by a health care provider and must include at least 1 of
the following: Is unable to work; is unable to perform any one of the essential employee functions; is in
inpatient care in a hospital or medical care facility, is continuing treatment by a health care provider.




Paid sick time is provided for employees who are

in accordance with federal and local laws.
Temporary employees and regular employees
schedule to work less than KRXUV

S H U lare@ligible for paid sick leave.

* Employees can earn 1 hour of sick time for
every 30 hours worked.

e (PSOR\HHV XVH WKH 36. FRGH RRWHKHHLILN GXW\ XS WR

timesheet to record paid sick time. An
employee’s paid sick time balance shows at
the bottom of the timesheet.

* OD[LPXP DFFUXDO DPRXQW LV
once at 80 hours employees will not earn
additional time until they use some.

MN law provides that any employee may use up

to K R Xd dhpaid leave per calendar year

for school-related activities, for each dependent
XQGHU \HDUV RI DJH RU XQGHU
secondary school, if the activities cannot be
scheduled during non-work hours. This applies to
child care services or pre-kindergarten and regular
or special education programs. You should make
reasonable efforts to schedule school-related
conferences and activities during non-work hours.
When the need for leave is reasonably foreseeable,
you should provide prior notice to your supervisor.

Wilder complies with MN state requirements to
provide parental leave, and sick and safe leave.

Wilder complies with MN state requirements if you
QRW HOLJLEOH IRU WKH 3DLG /H D Yiétduirme@Has W rés@tldRalndiR-Related injury

RU LOOQHVV )RU PRUH LQIRUPDWLRC
ZRUNHU-V FRPSHQVDWLRQ OHDYH OH

ZHHN\WBWD WH Sdauvover tQelloop.

All employees will be provided paid leave
ZHHNV GXULQ
scheduled work hours. You should record regular
time on your timesheet during this time. Paid
leave, recorded as regular time, beyond two
wRekssefiyires approval from your supervisor. If
approval is not granted, you must use unpaid
leave or accrued PTO for the remainder of jury
duty. You are allowed to use unpaid time off or
accrued PTO if you are summoned to appear in
court as a witness.

Rar YRR BVamGRPIPYSE Wikp js eligible to

vote in an election has the right to be absent
from work for the purpose of voting on the day of
that election, without penalty or deduction from
salary or wages. You should record regular time
on your timesheet for any time absent as a result
of voting.

Per MN law, any employee may be absent from
work for the purpose of serving as an election
judge, without penalty. You will be given time off
to serve as an election judge and should record
regular time on your timesheet for any time

absent as a result of your service. You should give

\RXU VXSHUYLVRU DW OHDVW GD\V

JRU PRUH LQIRUPDWLRQ RQ ERWK RI WKHVH SROLFLHV

please review the links below found on the Loop:

« 3DUHQWDO OHDYH OHJDOO\ UHTXLUHG VWDWH SRVWLQJ

* 6LFN DQG 6DIH /HDYH OHJDOO\ UHTXLUHG
VWDWH SRVWLQJ




It's the peace of mind you feel when you've balance saving and spending. Living well today and
planning for tomorrow. How do you achieve it? That's why you’re here.

(ISORUH KRZ ZHOO \RX:-UH VSHQGLQJ SODQQLQJ DQG SURWHFWLQJ \RX
GR EHWWHU WKURXJK YDULRXV AQDQFLDO WRSLFV DQG SHUVRQDOL]HG

Goto: JDWHzZD\ RQ FRP ZFF H[SHULHQFH (OLWH3UX:6* JURXS L
EHLQJ KXE

+ &0OLFN "& UHDWH 3URAOHK LQ WKH WRS ULJKW FRUQHU
e 2QFH FUHDWHG VHOHFW ZKLFK )LQDQFLDO 7RSLFV \RX:G OLNH WR O
+ <RXU )LQDQFLDO :HOOQHVV SURAOH ZLOO WKHQ EH VDYHG IRU IXWXI




%HQHAW 9HQGRU

&ERQWDFW ,QIRUPDWLRC

OHGLFDO
HealthPartners
'HQWDO
HealthPartners

(PSOR\HH $VVLVWDQF
*XLGDQFH5HVRXUFHYV

7THOHPHGLFLQH
Virtuwell

H 3

or
2727 KHDOWKSDUWQHUV F

or
Z22Z KHDOWKSDUWQHUYV F

URJUDP
2272 JXLGDQFHUHVRXUFH

ZZZ YLUWXZHOO FRP

+HDOWK 6DYLQJV $FFRXQW
HealthPartners Z22Z RSWXPEDQN FRP
JOH[LEOH 6SHQGLQJ §FFRXQW

HealthPartners

2Z2Z KHDOWKSDUWQHUYV F

/LIH $' ' DQG 'LVDELOI W\
Prudential ZZZ SUXGHQWLDO FRP FR
N 3URAW 6KDULQJ|30DQ

7KH 6WDQGDUG

:HOOQHVY 30DQ
WellBeats

127¢

Z22Z VWDQGDUG FRP

ZZ2Z KHDOWKSDUWQHUV FR

RP ZLOGHU
RP ZLOGHU
*

v Frp 072
189

HB3819A

RP ZLOGHU

ODWDFW XV

069577

P ZHOOI';LH%_QJ

7KH LQIRUPDWLRQ FRQWDLQHG LQ WKLV JXLGH LV D VXPPDU\ RI E

ODQJXDJH WR DVVLVW LQ \RXU XQGHUVWDQGLQJ RI ZKDW EHQHAWYV DU
policy. Detailed provisions are contained in each provider’s plan documents such as a summary plan

GHVFULSWLRQ

plan documents, the plan documents will govern.

, ] WKHUH LV DQ\ GLVFUHSDQF\ EHWZHHQ ZKDW LV SUHV
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